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very March 8, has been a 
day set aside to celebrate 
female gender across the 
world and particularly the 

women who had been impacting. 
The day is also designed to speak 
about gender inequality and other 
sensitive issues which affect wom-
en’s productivity and self-esteem 
in our society - this year’s theme is 
#BreakTheBias.

Gender bias and gender stereo-
types are so deeply entrenched in 
our culture that people of all 
genders fall into gender pitfalls. 
For example, most of us tend to 
underestimate women's perfor-
mance and are more likely to 
challenge women's compe-
tence—even in their area of exper-
tise.

Gender bias has been a global 
phenomenon and women need to 
change the narrative by believing 
in themselves, striving towards 
their career goals and personal 
dreams without being subjected 
to the bias. 

We all have biases—it’s part of 
being human. Our collective 
biases can show up in the cultures 
and systems that contribute to 
gender inequities.

The research on feedback during 
performance reviews finds that 
women are more likely to be 
criticized for their personal style as 
compared to men. When you take 
all of that together, the result is 
that women are less likely to get 
tapped for that first critical promo-
tion up into manager, which 
means at every other level there 
are fewer women to promote.

Even today with some of the prog-
ress that we've seen over the last 
couple years around women's 
representation in leadership, only 
one in four C-suite leaders is a 
woman and only one in 25 C-suite 
leaders is a woman of color.

Breaking the gender bias, women 
need to identify their goals which 
resonate with them as a person 
and find mentors and coaches in 
those areas, engage them and try 
to find their niche where you can 
excel, where you are natural wire 
and key into the sustainable devel-
opment goals.

There is no profession that is 
gender specific or designed-only 
for a particular gender brain 
whether male or female and 
therefore urges women to keep 
adding values to themselves and 
don’t let anybody discriminate 
against you as a scientist or in any 
profession.

To break the bias, human scientific 
know-how is unlimited and tech-
nology doesn’t know gender in 
terms of operations like artificial 
intelligence, digitalization, block 
chain, cloud computing, etc. 
Highly resourceful women should 
create opportunities for their 
gender and offer support and 
mentoring for the next generation 
of women.

Being a woman does not make 
the gender a weaker vessel and 
acquiring the needed skills and 
knowledge without creating 
self-pity and entitlement mentali-
ty would bring the best in elevat-
ing and advancing gender parity 
in the workplace. 

IWD 2022: How To #BreakTheBias 
As Women

Nurudeen Salako
Lead, Content
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As part of efforts to ensuring 
gender equality representation in 
Nigeria political space, women 
have been tasked to strive for 
active political participation and 
frontline women inclusion cam-
paign in politics for good 

governance and better women 
representation in government.

This was the call made by a serial 
entrepreneur and women devel-
opment advocate, Saudat Salami 
while speaking on a radio program 

in Lagos discussing issues 
surrounding low women involve-
ment in politics and its effects.

According to Saudat, women 
inclusion in politics over the years 
has drastically reduced and for 
women’s voices to be heard in 
government, they need to take the 
challenge and be part of the 
decision makers in the country 
representing women’s interest in 
government.

“Women involvement in politics 
brings robust representation in 
government and when we don’t 
have a female perspective in our 
policy formulation and decision 
making process, we won’t have a 
perfect law that suits everybody, 
she said.

She further stressed that beyond 
men in politics advocating for 
women inclusion making table.

“Women inclusion in politics today 
is declining and this is not the time 
to play the victims card, women 
are required to develop interest 
and pursue their political

Saudat Salami Advocates Women
Inclusion in Politics, Tasks Women on
Active Participation
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ambitions and interests, as it 
doesn’t come on a platter of good, 
they have to demand for it.’’

 ‘‘Our women representation in 
government is significant and of 
the 30% available openings for the 
women in Nigeria national assem-
bly less than 10% of those seats are 
occupied by women. Women 
must learn to lobby and come 
forward to represent and speak for 
women at the decision making 
table”, she said.  

Saudat however implores women 
in party politics to take benefit of 
the political parties’ 50% deduc-
tions of nomination and interest 
form for the female aspirants who 
seek to contest in the next general 
elections as they need to market 
their political brands for public 
acceptance.

As part of its expansion plan to run 
a global corporation, iCentra, Nige-
ria’s leading business and technol-
ogy solutions company, iCentra 
has chosen Texas as one of its 
foreign offices to operate to 
provide the United State and the 
North American markets its 
service offerings in technology 
and business solutions, consult-
ing, project management, learn-
ing and development.

iCentra began operations in West 
Africa in 2009 and has served 
clients across the globe through 
its offices in Abuja, Nigeria and 
London, United Kingdom.

The company was incorporated in 
Texas in September 2019 but was 
unable to commence physical 
operations until 2022 due to the 
Covid-19 pandemic outbreak.

According to the Chief Executive 
Officer of iCentra, Taofeek Baba-
yeju said that Texas is no longer 
just an oil and gas state, saying 
that the lone star state is primed 

to be the next Silicon Valley.

“The State of Texas, which is 
known for its very rich economic 
system is the second largest econ-
omy in the United States and the 
ninth largest in the world, and it’s 
attracting top brands and technol-
ogy companies of the world”

Taopheek who was recently 
accepted into the Forbes Business 
Council further pointed that Texas 
is a destination of choice to many 
businesses for several factors that 
include strong economy, robust 
workforce, state-of-the-art infra-
structure and business climate, 
among others and has surpassed 
California in high-tech exports.

“In 2019, when 1,800 companies 
left California, most of them went 
to Texas, and about 42,500 people 
reportedly left California for Texas 
in the same year”, he said.

Other multinational companies 
that have chosen Texas as their 
based are Tesla, Amazon.

Tesla’s CEO, Elon Musk recently 
that announced that he had 
moved from California to Texas 
and confirmed that the company 
has started to produce vehicles at 
its $1.1 billion Travis County manu-
facturing facility.

Amazon also chose Houston for 
one of its prized tech hubs. The 
company occupies 
25,000-square-feet of space in 
Citycenter with a team of more 
than 150 Amazon Web Services 
employees.

Oracle and Hewlett Packard are 
among the tech giants that have 
announced plans to move their 
headquarters to Texas. Google has 
also built a presence in Texas, 
capitalizing on a wealth of innova-
tion and talent in the area.

Taopheek reinstated that iCentra 
has been committed to delivering 
transformation to organizations 
and executives across the globe 
with outstanding team of experts 
committed to help organizations 
achieve their business goals in the 
last ten decades. 

“It is the continued loyalty and 
support from our esteemed 
clients that has fueled our quest 
for more growth and expansion. 
We felt the need to reach a much 
larger audience, hence the organi-
zation’s decision to explore new 
horizons”, he said.
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Guaranty Trust Holding Company 
Plc (GTCO Plc), is set to continue 
its long-running showpiece event– 
The Food and Drink Festival.

For the 5th Edition, this headlining 
event will hold from Saturday, 
April 30th, to Monday, May 2nd 
2022, at the GTCentre, Plot 1 Water 
Corporation Drive, Oniru, Lagos.

The GTCO Food and drink festival 
brings together the biggest chefs 
and food lovers from all around 
the world in a celebration of all 
things delicious with family and 
friends.

Over the years, the Food and Drink 
festival has hosted millions of 
people and featured enlightening 
and engaging masterclasses by 
world-renowned chefs and food 
business experts.

This year, the free to attend 
three-day festival will feature 
cooking masterclasses of cuisines 
chosen from all around the world 
and over 140 free retail stalls show-
casing everything from the best of 
Nigeria’s street food to bite-sized 
gourmet treats and fresh farm 
produce from the farmers’ market. 

Nigerian business strategy consul-
tant and Founder, LIMBsimple, 
Ezekiel Solesi has joined the 
league of the Executive and 
Behavioural Change Coach, Lanre 
Olusola; Founder and Senior 
Pastor of Daystar Christian Centre, 
Sam Adeyemi; and former presi-
dential candidate and nation 
builder, Felt Durotoye in the 
Forbes Coaches Council.

The Forbes Coaches Council is an 
invitation-only community for 
successful executives and entre-
preneurs bringing proven leaders 
from every industry, creating a 
curated, social capital-driven 
network that helps every member 
to grow professionally and make 
an even greater impact on the 
business world.

The well-fitted play area is 
designed to add another layer of 
excitement for children and keep 
them meaningfully engaged.

Commenting on the 2022 GTCO 
Food and Drink Festival, the Group 
Chief Executive Office of Guaranty 
Trust Holding Company Plc, 
Segun Agbaje, said; “Africa’s histo-
ry and rich cultural heritage is 
beautifully reflected in its cuisines.
The primary objective of the GTCO 
Food and Drink Festival is to show-
case our diversity and industry as a 
people whilst delivering a sump-
tuous culinary experience to food 
enthusiasts across the continent.

As our contribution to the devel-
opment of local SMEs, we want to 
see our retail customers who also 
own small businesses thrive by 
giving them more opportunities 
to connect with consumers from 
around the world.”

He further added: “At GTCO Plc, 
we are committed to offering our 
customers and communities 
great experiences with every inter-
action and will continue to 
promote viable enterprises partic-
ularly in the food and fashion 
industries, given the massive 
capabilities and countless multi-
plier effects inherent in these 
critical industry segments.”

Guaranty Trust Holding Company 
Plc is a leading financial services 
company providing banking and 
non-banking services including 
Payments, Wealth Management, 
and Pension Fund Management, 
with a presence across eleven 
countries spanning West and East 
Africa as well as the United King-
dom.

The Group operates a diversified, 
Proudly African franchise and is 
renowned for its innovative 
approach to customer service and 
stakeholder engagement which 
has endeared the brand to 
millions of people across Africa 
and beyond. Over the years, many 
customers have benefited from its 

unique loan products including 
the Food Industry Credit and 
Fashion Industry Credit designed 
specifically for businesses in the 
food and fashion industry.

Enterprise360
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Musk, the world’s richest man and 
CEO of electric vehicle company 
Tesla, is a frequent Twitter user 
who often posts controversial 
messages and announcements 
and has long been critical of social 
media companies.

In one recent post, he questioned 
Twitter’s adherence to free speech 
and hinted at launching his own 
platform.

here is a Bakare in you. You need to 
fish her out. That is what Irene 
Bangwell did. She is a former 
teacher. She runs a science-only  
Secondary School. The school 
enrolls students from poor fami-
lies.  For N100 (25 cents) a day, she 
gives the students a chance to 
excel. And then hopes the 
students can hone the skills to 
help their families escape from 
poverty.

The school is in Abuja. It opened in 
2020. Faridat Bakare, one of the 
students, wants to become an 
engineer. She is 12 years old.

Bakare has developed a prototype 
for a solar-powered car. She made 
it from cardboard. Her goal is to 
work with robots. To build solar 
panels. To connect all snap circuits. 
And “things like that.” She lives 
with her mother and four siblings 
in a poor neighbourhood in Abuja.

According to a document filed 
with the US Securities and 
Exchange Commission (SEC), the 
South African-born billionaire 
acquired nearly 73.5 million Twitter 
shares — a 9.2 per cent stake in the 
company.

Based on Friday’s closing price of 
the company’s stock, his invest-
ment amounts to nearly $2.9 
billion.

Investors responded quickly. At 
7.15 am in New York (1115 GMT) 
Twitter’s stock was trading at 
about $49, up by around 26 per 
cent.

“We would expect this passive 
stake as just the start of broader 
conversations with the Twitter 

“We would expect this passive 
stake as just the start of broader 
conversations with the Twitter 
board/management that could 
ultimately lead to an active stake 
and a potential more aggressive 
ownership role of Twitter,” analysts 
Daniel Ives and John Katsingris of 
Wedbush wrote in a note.

Musk launched a poll on Twitter 
on March 25, saying “free speech is 
essential to a functioning democ-
racy. Do you believe Twitter rigor-
ously adheres to this principle?”

More than two million people 
voted in the poll, with over 70 per 
cent saying “no.”

“Given that Twitter serves as the 
de facto public town square, 
failing to adhere to free speech 
principles fundamentally under-
mines democracy. What should 
be done?” he continued the next 
day.

“Is a new platform needed?”

“Just buy Twitter,” was one of the 
first responses from tens of thou-
sands of users.

 Musk, Twitter and controversy

Musk has wielded Twitter polls to 
conduct business before: in 
November last year, he offloaded 
$5 billion in Tesla shares days after 
asking fellow social media users if 
he should sell 10 per cent of his 
stake.

In the summer of 2018 Musk 
published a tweet where he 
claimed that he had the appropri-
ate funding to take Tesla private, 
without providing proof.

The tweet caused a brief spike in 
Tesla’s share price but the SEC said 
the statements on Twitter were 
“false and misleading.”

The mogul then agreed that any 
tweets capable of moving Tesla’s 
share price would be screened by 
lawyers, as part of a deal that saw 

hat saw him pay $20 million to 
settle a fraud case brought by the 
SEC.

Then in early March, Musk asked a 
New York judge to overturn the 
agreement with the stock market 
watchdog on his tweets.

His lawyer said the dispute with 
the SEC was “yet another attempt 
to harass Tesla and silence Mr 
Musk.”

Musk has also used Twitter to 
court controversy away from the 
business world: in March he 
challenged Russian President 
Vladimir Putin to a fight, with the 
fate of Ukraine at stake; and in 
February he drew condemnation 
for a tweet comparing Canadian 
leader Justin Trudeau to Adolf 
Hitler

Enterprise360
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Knosk School runs on donations. 
Bangwell’s team visited all the 
families. To ascertain that they 
have no capacity to pay N66, 000 
($159) a term. That is the full school 
fees. The school has 82 pupils. It is 
expanding each year. Why did 
Bangwell start this school?

Because her heart sank! She got 
the idea of a science-oriented high 
school for poor children in 2014. 
Then, she drove her child to a 
hospital. And she overheard a 
cleaner tell another patient that 
her young daughter was also a 
cleaner. Instead of going to school. 
Bangwell’s heart sank.

When Bangwell decided to run 
the school, she asked a few ques-
tions. What kind of education does 
a poor man’s child need to break 
out of poverty? How can the 
school fuse enough value into 
learning for the poor so that they 
can break out of poverty? 
Bangwell needed an answer.  That 
is why the students spend 75% of 
their time studying STEM.

Science. Technology. Engineering. 
Mathematics. Each student will 
develop a prototype of what they 
can use. Or what they can pursue. 
After school. After graduation.

On the one hand

Yes! That is how to teach digital 
wannabes how to fish. That is 
what the United Arab Emirate 
(UAE) is doing. The Emirate has 
launched 10 initiatives to empow-
er 15,000 coders in six months. 
That is 1500 students in each of the 
10 schemes. With these arrange-
ments, the country will create a 
pool of digital skilled professionals 
in the workforce. Time frame. Six 
months. Target. 15,000 coders. 
According to khaleejtimes.com, 
Coders HQ owns the programme.

Coders HQ has partnered global 
tech companies to hatch these 
initiatives. The entire project is 
part of the national programme 
for coders’ benchmark. The aim is 

to attract 100,000 coders by year 
end. Through these, the UAE will 
support and nurture coding com-
munities. It will also align coding 
skills with the rapidly evolving 
labour market. And accelerate the 
adoption of digital applications in 
various economic and future-ori-
ented sectors.

The Minister of State for Artificial 
Intelligence, Digital Economy and 
Remote Work Applications, Omar 
Al Olama said the Coders HQ will 
add 15,000 more coders to the 
current pool of digital talents. “We 
want to create an advanced tech-
nology movement from the UAE 
to the world.”

The initiatives will create a large 
community of trained coders. The 
Coders HQ will also provide 
programmers with optimal job 
opportunities in the market. 
According to LinkedIn, the UAE 
has 63,000 digital skilled profes-
sionals in its workforce.

Coders HQ is an incubator. It 
provides the tools and expertise to 
nurture the next generation of 
specialist coders. These are coders 
who are deep in artificial intelli-
gence and advanced technolo-
gies. It has trained and equipped 
2,500 coders across different 
programmes. It trains 27 digital 
wannabes how to fish. Daily. How? 
It teaches them how to code.

On the other hand

In his executive notes, Kashifu 
Abdullahi, the Director General of 
National Information Technology 
Development Agency has his own 
plan. His Strategic Road Map and 
Action Plan 2021-2024 provides a 
veritable compass to navigate the 
volatile, uncertain and dynamic 
digital industry. To engage the 
youths, Abdullahi had collaborat-
ed with Mass Challenge. The 
partnership birthed a series of 
competitions for the youths. The 
enterprise’s goal was to ‘reboot’ 
equality. By inspiring fresh and 
energetic approaches to digital 

inclusion, entrepreneurship and 
skills development.

This was done so that innovators 
can create business models. And 
give everyone an equal chance to 
seize the opportunities of techno-
logical change.  He explained that 
his agency had co-operated with 
the Nigerian Export Promotion 
Council (NEPC). The cooperation 
supported six startups. The six 
startups got a N300 million grant. 
Five startups moved to the 
Intra-Africa Trade Fair (IATF). The 
startups leveraged the provision of 
African Free Trade Agreement for 
export digital services to Sub-Sa-
haran Africa.

 
Other tech startups have visited 
international exhibitions and 
events. Some have won interna-
tional awards. Abdullahi said the 
National Centre for Artificial Intelli-
gence and Robotics (NCAIR) and 
Office of Nigerian Digital Innova-
tion are two special purpose 
vehicles he created. To deploy 
digital innovation. To research 
creativity and local content. NCAIR 
and the Japanese International 
Corporation Agency are running a 
two-year incubation programme. 
This will lead to strategy develop-
ments. And successful ecosystems 
of digital transformation.

Enterprise360
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with high career profile and influence ignore other women professionals to climb the management ladder, saying 
it is part of the reasons women are mid-level professionals.

‘’Your job as a woman in every room is to represent the gender and 
a lot of women don't know this. Being the first woman to enter the 
room of power is nice but we can't continue to clap for you if you 
are the only woman in that room because your job is to lift other 
women outside.’’
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reating images for people 
around me has always 
been my childhood 
passion till this present 

moment and whenever there is a 
family event, I always volunteer to 
be the family photographer, 
taking their pictures with my 
mobile phone.

In fact, every Sunday is photo sho 
ot day for my sisters and I. The 
funny thing about this hobby is 
that you can barely see a picture of 
me on my mobile phone. I am 

snapping others while forgetting 
to take a shot of myself.

After the completion of my 
National Youth Service program as 
a graduate of Economics, I felt 
making an income from photog-
raphy’s passion won’t be 
out-of-place. Amazing right? 
Though, people around were not 
comfortable with my decision – 
Yeah!

Did you just ask how could a grad-
uate of ‘almighty’ Economics 

chose to be a random photogra-
pher when she can get herself a 
well-paid job?

My older brother, who I also 
informed about my photography 
plans, couldn’t hide his disapprov-
al when he told me that I shouldn’t 
have wasted the family resources 
to University even with my 
story-telling skills when I knew I 
wanted to be a photographer.  

Well, being the strong-willed 
person that I am, I chose to ignore 

EnterpriseCEO
Young CEO
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Months after I relocated to Lagos, I 
started job hunting as a photogra-
pher, organizing free photo shoots 
for a few of my friends and posting 

I chose to ignore those 
dispiriting words and 
remain focused with my 
passion-driven photog-
raphy career pursuit 

Fox Capital Limited 
through its sister com-
pany – CountryHill 
Affordable Luxury 
Homes offers affordable 
land in Ibeju Lekki, 
Mowe Ofada, Asese, 
Ibadan and across other 
states in Nigeria. Work-
ing with t hem has been 
an amazing experience 
as my job takes me from 
one site inspections to 
another with clients.

Looking for where to 
invest your money or buy 
lands? Then Fox Capital 
Investment Limited is 
the best place for you.

.

those dispiriting words and 
remain focused with my 
passion-driven photography 
career pursuit – So I continued 
with my plans.

Apparently, everything that has to 
do with photography is expensive, 
so getting photography equip-
ment like a quality camera and 
standard laptop was a daunting 
task but my tenacious spirit for the 
course earned me a laptop from 
my immediate elder brother.

With laptop issue been solved, the 
next on the line is to get a camera 
and the least of professional 
camera anyone can get in Nigeri-
an market today is from #200,000 
and above, so I kept asking myself 
how and where am I going to get 
such an amount of money?

I started making contacts on how 
to get a cheaper camera because I 
needed a camera to kick-start my 
new job and luckily for me, a 
long-time friend who wanted to 
sell her camera, noting that she 
wants to change her career 
choice, decided to sell the camera 
at my bargain price after long 
negotiations.

With the camera selling price 
been agreed upon, I had nothing 
to my name and was left 
perplexed in such situation 
because I wasn’t willing to let go 
for the offer until my sister came to 
my rescue with 100k loan, I was 
the happiest person on earth and 
forwarded the money instantly to 
my friend and my new DSLR 
camera was sent to me.

them on my LinkedIn account for 
opportunities.

Boom! I got an invitation to attend 
an interview at Fox Capital Invest-
ment Limited. Like a deer that 
pants after water, I rushed to the 
company’s website to read about 
what they do in the company. 

What? It’s a real estate company 
that provides a platform for people 
to invest in real estate at an afford-
able rate

I attended the interview and with 
13 other applicants that came for 
the interview, I got the job.  I have 
a great boss who often leaves his 
camera worth millions for me to 
work with. He has been a blessing 
to me on this journey.

Fox Capital Limited through its 
sister company – CountryHill 
Affordable Luxury Homes offers 
affordable land in Ibeju Lekki, 
Mowe Ofada, Asese, Ibadan and 
across other states in Nigeria. 
Working with them has been an 
amazing experience as my job 
takes me from one site inspec-
tions to another with clients.

Looking for where to invest your 
money or buy lands? Then Fox 
Capital Investment Limited is the 
best place for you.

.
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he recently held EntepriseCEO’s Women Conference was not just an event, but a platform that drives 
solutions to some of the issues that affect women’s growth and its development all around the world. 

Women from different facets of life and industries participated in the conference after the event testified to 
the quality and the essentiality of the speakers and values gained at the event. 

This year’s theme, #BreaktheBias was a major nexus that connected all categories of women together and celebrates 
their social, economic, cultural, and political achievements of women and also marks a call to action for accelerating 
women's equality.

The chairperson of the conference and founder, Easyshop Easycook, Saudat Salami gave the opening remark at the 
conference, introduced the speakers and their sessions and urged participants to pay attention to all the details that 
would be shared at the event. 

EnterpriseCEO
Event in Focus - EnterpriseCEO IWD Conference

Breaking the Bias: Driving Change,
Creating Possibilities
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elivering her keynote speech 
at the first panel session on 
Breaking the Bias: Driving 

Change, Creating Possibilities, 
Principal Partner, Lonadek Global 
Services, Dr. Ibilola Amao main-
tained that gender bias has been a 
global phenomenal and women 
need to change the narrative by 
believing in themselves, striving 
towards their career goals and 
personal dreams without being 
subjected to the bias.

‘’Breaking the bias, women need 
to identify their goals which 
resonate with them as person and 
find mentors and coaches in those 
areas, engage them and try and 
find their niche where you can 
excel, where you are neutral wire 
and key into the sustainable devel-
opment goals.’’

According to Ibilola, there is no 
profession that is gender specific 
or designed-only for a particular 
gender brain whether male or 
female and therefore urged 
women to keep adding values to 
themselves and wherever they go.

‘’Don’t let anybody discriminate 
against you as a scientist or in any 
profession because human scien-
tific know-how is unlimited and 
technology doesn’t know gender 
in terms of operations like artificial 
intelligence, digitalization, block 

haring her workplace gender 
bias experience, Daphne said 
professionalism decisions 

should not be mistaken for bias 
towards employees, narrating an 
instance with her boss at work. 

"I have a female boss who is 
demanding and goal-getter and 
for me I thought the woman was 
horrible and not supporting fellow 
women which is not so but she is 
mainly doing her job."

"I had to learn to accept it because 
it was about to affect me and I also 
remember having a male leader 
who was supportive even when 
things are not fine and at the end 
of the day, I achieved my goals, it is 
not a gender thing here." 

"That's one of the biases we face in 
the workplace and also because of 
that cultural bias, what people 
believe is that women should be 
nice to them, talking instruction 
for women."

"The two major biases come from 
cultural places and what society 
has nurtured us with so that when 
you come into the workplace, 
people expect you to be submis-
sive to them because of your 
female gender." She added.

chain, cloud computing, etc.’’  she 
said.

‘’Women are always thinking until 
they have to be overqualified and 
tick all boxes before they could 
think of helping other women 
which the men don't do. It is in us 
to break the bias as women and 
once a woman is there at the top, 
we need to gather and support 
ourselves so that other women 
can also make it to the top.’’ she 
added.  

She, however, charged Human 
Resources Managers who are 
mostly females to formulate 
women inclusive policies at their 
workplace that will boost women's 
productivity at the work.

‘’I don't believe in 
equality; I believe in 
equity because 
equity can get me 
more. Equity recog-
nizes my personal 
unique needs as a 
woman. Men are 
complaining that 
women are giving 
more opportunities 
than them. If we 
are preaching 
equality and not 
equity, then men at 
the workplace 
should also have 
paternity leave as 
well. Let's fight for 
equity in the work-
place and our 
home.’’

EnterpriseCEO
Event in Focus - EnterpriseCEO IWD Conference   
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s a performance-driven profes-
sional with a multi-industry 
functional and leadership coach

Sharing her experience, Clara also 
explained how she had been limit-
ing her potential and areas of 
exploits because of her feminine 
until her cousin challenged her to 
break the mental gender bias and 
ready to exploit talents in herself.

She further women realize the 
lioness trait in them and dare to 
break the mental gender bias 
against women. ‘’We needed to 
understand the psychology of a 
workplace. Culture, environment 
is key in molding us.

In the second keynote address, 
Head, SME, Lagos State Employ-
ment Trust Fund, Mrs. Ibhade 
Akpede speaking on Breaking the 
Bias: Lifting UpT the Next Genera-
tion of Women said at the confer-
ence that women should be more 
intentional with their actions 
knowing that it doesn’t only have 
an impact on them but also on 
others by extension.

The women empowerment advo-
cate therefore charged women to 
look inward for areas for self-re-
flection, noting that women 
should never doubt their capabili-
ty and losing out to the impostor 
syndrome which limits women in 
any way.

deola Balogun, a certified 
Chartered Accountant and 

founder, Lin Lin Food Com-
pany addressed the gender biases 
by charging women to encourage 
themselves, saying for gender 
biases to break, women need to 
support each other.

‘Let break the biases, if a man can 
do it, why can’t a woman also do 
it? Why can’t we think out of the 
box? As long as you don’t have two 
heads, I will get there’’ she said.

Commenting further on women's 

he maintained that women 
have access to entry-level 
but find it difficult to secure 

seats at the management and 
board levels because of domestic 
responsibilities and gender parity.

She further explained that 
research has shown that 48% of 
the workforce are women but only 
20% of them made it to compa-
nies’ management teams while 
10% are part of the boards.

According to her, women should 
also share the blame as they are 
custodians of culture as cultural 
belief and mentality are part of the 
factors hindering the elimination 
of gender bias and parity at all 
levels.

Calling for women supporting 
women, Saudat expressed 
concerns on how some women 

 any way.

 ‘’It is very important that we can 
lead the next generation of 
women and willingly form a sister-
hood that can help women, it is 
very important. Be the best you 
can be no matter the outcome 
whether good or bad that you are 
deserving of it and that you are 
truly deserving of your success. ‘’ 
Ibhade concluded.

Can other women see you as a 
mentor? not just about your 
similar gender or your friendship 
with them but because you're 
competent. Are you the woman 
that loves to criticize other 
women? These are unconscious 
biases and we don't know where 
they crimp in?

support mechanisms, she 
explained how her network that 
surrounds her came through for 
her during the funding crisis.

‘’Supporting ourselves with people 
(women) that can motivate you, 
support your dreams and give you 
a different perspective on things, 
she added.
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with high career profile and influ-
ence ignore other women profes-
sionals to climb the management 
ladder, saying it is part of the 
reasons women are mid-level 
professionals.

‘’Your job as a woman in 
every room is to repre-
sent the gender and a 
lot of women don't know 
this. Being the first 
woman to enter the 
room of power is nice but 
we can't continue to clap 
for you if you are the only 
woman in that room 
because your job is to lift 
other women outside.’’

‘’We are women, we are 
proud. We have a good 
gender and it is of no dis-
advantage to us whatso-
ever.  Being a feminine 
gender should not come 
with self-pity and 
inequality. For me, we 
are all equal and have 
the same 24 hours.’’ She 
added.

stablishing the gender bias 
and parity at the workplace, 
Chief Executive Officer, The 

Platinum Crest Global, Prisca 
Attah noted that some women are 
caught in the web of gender 
issues, self-pity, biases, and com-
parison which make it inevitable 
for women delete those negative 
thought and mindset that has 
been deposited in them via cultur-
al beliefs unknowingly long 
before.  

She however urged women in the 
midst of gender bias to encourage 
themselves and ignore the entitle-
ment feeling coming from the 
thought that being a woman 
attracts special treatment at the 
workplace.   

I was pregnant with twins working 
in a bank still working, I wasn't 
looking for pity, I was doing my job 
as a human not as a woman. we 
should be the feminine gender but 
it should not come with pity and 
inequality. For me, we are all equal 
and have the same 24 hours.

According to Prisca, there are a lot 
of women who see themselves as 

The Head, SME, Lagos State 
Employment Trust Fund, Mrs. 
Ibhade Akpede speaking on 
Breaking the Bias: Lifting Up the 
Next Generation of Women at the 
Enterpriseceo International Wom-
en’s Day conference.

The performance-driven profes-
sional with a multi-industry func-
tional and leadership experience 
stressed at the conference that 
women should be more intention-
al with their actions knowing that 
it doesn’t only have an impact on 
them but also on others by exten-
sion.

The women empowerment advo-
cate therefore charged women to 
look inward for areas for self-reflec-
tion, noting that women should 
never doubt their capability and 
losing out to the impostor 
syndrome which limits women in 
any way.

 ‘’it is very important that we can 
lead the next generation of 
women and willingly form a sister-
hood that can help women, it is 
very important. Be the best you 
can be no matter the outcome 
whether good or bad that you are 
deserving of it and that you are 
truly deserving of your success. ‘’ 
Ibhade concluded.

Can other women see you as a 
mentor? not just about your 
similar gender or your friendship 
with them but because you're 
competent. Are you the woman 
that loves to criticize other 
women? These are unconscious 
biases and we don't know where 
they crimp in?

I disadvantaged for being a 
woman and therefore charged the 
enlightened women to ensure that 
the former are opportune and 
self-aware to know that being a 
woman is a blessing not a setback.   

EnterpriseCEO
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ttending a career develop-
ment program organized 

by Daystar Christian 
Center during the week-

end, I left the inaugural 
event as a more informed and 
enlightened person who had 
acquired some insightful and 
thought-proving sessions about 
professionalism and career 
sustainability, growth and devel-
opment.

Here are the nine lessons learnt 
from the Daystar Career Develop-
ment Program

1. Don’t Look For Better Job, 
Better Job is Looking For Better 
You

Contrary to what people gave as 
advice to unemployed graduates 
or working-class    fellows to look 
out for better jobs but ignoring the 
significance of employability skills 
for job-seekers and employees to 

fit into the roles of their dream 
Jobs when the opportunity comes.

The panelists with their wealth of 
career experience stressed that 
hundreds of Nigerian graduates 
get jobs everyday and what makes 
them qualified for those roles are 
employability skills they possessed 
beyond the certificate issued to 
them after schooling.

“Stop looking for a better job, a 
better job is looking for better you 
– make yourself employable’’ – 
Gbenga Totoyi

2. Knowledge is No Longer 
Power Until It Is Apply

Apparently, information is the 
liberator of the mind as knowl-
edge seeks to identify and clarify 
what it is and is not.
            
However, people were made to 
understand that putting knowl-

at their respective workplace 
remains a crucial factor in deter-
mining their promotions and 
career success, and not measured 
with the voluminous knowledge 
but yet not beneficial to organiza-
tion. 

3. Technology, Globalization and 
Mobility Redefining Industries 
And Careers

Technology and the advent of 
social media are becoming a force 
to be reckoned with across all 
industries as they are highly rede-
fining the mode of operations and 
shifting the paradigm from 
conventional approach to the new 
normal.

According to the keynote speaker 
at the program, Dr. Opeyemi 
Odeshina, new jobs would emerge 
with the invention of social media 
while noting that some jobs in the 
coming years would lose touch of 

EnterpriseCEO

9 Things I Learnt  Attending Daystar 
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relevance and possibly go into 
extinction.

Business executives and industry 
leaders were charged to critically 
look into their respective indus-
tries if they are adapting to the 
new normal brought by the tech-
nology intervention and staying 
relevant.

‘’Globalization through technolo-
gy has made the world a global 
village and people can work 
remotely with different organiza-
tions from their room and have 
more than one legitimate income’’ 
Dr. Opeyemi Odeshina

4. Your Career Success Start And 
End In Your Head

Building a successful career is 
never a walk in the park, it comes 
with obstacles, disappointment 
and low moments but having a 
positive mental attitude and 
sound mindset makes the 
challenges minimal and scale 
through them on the path of 
achieving one’s career milestones.

Participants were charged to have 
a flexible mind that always sees 
opportunities and growth in 
challenges, strongly being 
optimistic and having the 
anything is possible mindset in 
the course of their career.

‘’When preparedness meets 
opportunity it becomes success, it 
is not about your age but mindset 
– be relevant’’ Babatunde Ojo, 
another panelist said.

5. Never Make A Mentor Your 
Standard But Your Vision

Speaking on the importance of 
mentoring and career coaching 
for career success, Mrs. Taiwo 
Dayo-Abatan implored partici-
pants to maximize the opportuni-
ties posed from having a good 
mentor to guide them right in 
their decision making.

She further caution them from 

making common mistakes using 
their mentor lifestyle and career 
affluence to set their career stan-
dard but their personal vision 
should determine their success 
career drive.

6. Even As Employee, Take 
Ownership

In most corporate settings, 
employees always adhere strictly 
to the policy of let me 
work-get-paid-and-go detaching 
themselves from any emotional 
attachment and the zeal to treat 
the work as their own.

This might sound nice for some 
employees but it won’t help them 
when setting up their business 
brands because they won’t have 
the grinds as entrepreneurs and 
require business exposure and 
experience when it matters most.

7. Brand Yourself

Branding and right positioning 
are crucial to career growth and 
this entails creating a niche for 
yourself, letting people know you 
for something and becoming that 
go-to person when they need your 
service.

Personal branding attracts more 
opportunities beyond career 
growth, it gives people a good 
image and general recognition 
away from their profession and 
every career person must define 
what he or she wants to be known 
for – within and outside the work-
place.

8. Expand Your Network

Collaboration is key for any 
mission to be accomplished and 
so is networking, workers are 
expected to extend cordial 
relationships with people around 
them, particularly in the industries 
they operate from.

Networking and collaborations 
would not only boost their brand 
positioning but also add value to 

their lives in all spheres.

9. Constant Improvement

Continuous learning on the job 
and being open to corrections are 
traits every career-focus individual 
should develop and imbibe, it 
makes dreams possible and 
achievable. Professionals should 
keep improving and adding value 
if they want to remain relevant in 
the space they operate in.

Personal branding 
attracts more oppor-
tunities beyond 
career growth, it gives 
people a good image 
and general recogni-
tion away from their 
profession and every 
career person must 
define what he or she 
wants to be known for 
– within and outside 
the workplace.
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uccess, they say, comes 
with sacrifices and failure 
but people who seek it 
with determination and 

resilience always scale through 
the hurdles and see their dreams 
come true.

The rise of this historic history 
breaker, Tiffany Capri Hainesworth 
has remained one of the most 
inspiring success journeys for 
entrepreneurs to study and derive 
key lessons from for constant 
business growth, handling 
business failures, and using the 
right strategies in business.

uccess, they say, comes with sacri-
fices and failure but people who 
seek it with determination and 
resilience always scale through 
the hurdles and see their dreams 
come true.

The rise of this historic history 

After the accident, Hainesworth 
gained “newfound clarity” that led 
her to begin making and selling 
alcohol-infused sweets like cakes, 
bread pudding, and gummy bears 
under the umbrella of her first 
business, TCapri Gourmet Treats. 
“With the success of my treats, I 
began to dream even bigger,” she 
said.

In 2018, Hainesworth decided to 
packed up and flew to Jalisco, 
Mexico, in pursuit of the ultimate 
tequila where she discovered a 
small distillery in Jalisco’s capital 
Guadalajara, a western city in 
Mexico known for tequila, and 
began working alongside farmers 
who harvested agave plants, a 
base ingredient for manufactur-
ing tequila. That’s where she 
produced a small batch of Tequila 
and signed a contract for her very 
own brand.

breaker, Tiffany Capri Hainesworth 
has remained one of the most 
inspiring success journeys for 
entrepreneurs to study and derive 
key lessons from for constant 
business growth, handling 
business failures, and using the 
right strategies in business.

In 2009, Tiffany Capri Hainesworth 
made history, becoming the first 
Black woman to solely own a 
tequila brand, seven years after 
she went through one of her dark-
est moments – when she was 
involved but survived a tragic car 
crash that changed her perspec-
tive on life.

“I was in a major car accident that 
caused traumatic brain injury 
resulting in a seizure disorder 
accompanied by debilitating 
migraine headaches. This 
life-changing car accident forced 
me to reevaluate my life.

S

Accident Survivor, Tiffany 
Hainesworth Becomes First Black 

Woman To Own Tequila Brand
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Hainesworth says she traveled to 
Jalisco from her home in Maryland as often as possible to gain hands-on experi-
ence with the process of making tequila from farm to glass.

“As a woman, taking on this project independently, I needed the distillery 
owner to understand that I was serious about this endeavor. The only way 
to accomplish this was for them to see me in Mexico on a regular basis.”

In 2019, T-Capri, LLC, became a licensed spirits distributor while 
Hainesworth continued to work as a full-time employee for the U.S. 
government. However, her plans came to a screeching halt at the 
onset of the Covid Crisis, forcing her to launch the brand a year later 
than expected.

“It was a very somber time for me. I had just successfully launched 
a product that everyone loved and  just like that, I was off store 
shelves— it lasted for months. This cost the company tens of thou-
sands of dollars in loss. I had to think of a way to pivot. She said.

After accomplishing such an incredible feat, Hainesworth says 
making history as the first Black woman to solely own a tequila brand 
means the world to her.

She further maintained that her achievement demon-
strates to little girls that look like her that anything is 
possible. She said that they must believe that they 
can grow as they go and they don’t have to wait to 
have several partners or an investor before starting 
a spirit brand.

Today, TCapri Tequila is 
sold in stores across Mary-
land. Inspired by her 
grandfather and aunts’ 
work ethic, Hainesworth 
hopes to grow to distrib-
ute her brand globally 
eventually.
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